colle

That, T am the father of WENADEL C. PAYALES an incoming 1 year
ge and planning to enroll at University of Philippines-Diliman;

AYALES, of legal a o, and a
il amarines Sur, after having been duly sworn to in
4 epose and say;

That, I am currently employed and a minimum wage earner;

That, my annual salary is ONE HUNDRED ELEVEN THOUSAND SIX
HUNDRED (111,600.00
our daily needs;

) PESOS which is so meagre and only enough to cover

That, I am making this affidavit to attest to the truth of the foregoing facts; to

support my daughter in application for her enrolment at University of Philippines;
and for other legal and practical purposes it may serve;

Affiant, further sayeth none:

JuL 10

IN WITNESS WHEREOF, 1 hereby sign this affidavit this
2024 at Sipocot, Camarines Sur:

WILKEN M. PAYALES

Affiant
Nat. ID: 2042-6187-5082-7193

SUBSCRIBED AND SWORN to before me this

Sipocot, Camarines Sur affiant exhibiting to me his Valid ID written below his
name above.
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Republic of the Philippines | &

Department of Finance w ﬂf \
BUREAU OF INTERNAL REVENUE R~
Revenue Region No. 10 - Legazpi City sa Tamang Buwis,

Revenue District No. 65 Wm

Naga City

Control No: 065-062024-0211

CERTIFICATION
TO WHOM THIS MAY CONCERN:

This is to certify that MR. WILKEN MADREDONDO PAYALES belongs to the indigent
constituents of Zone 2, Barangay Bikal, Libmanan, Camarines Sur, certificate issued by
the Barangay Captain thereat.

As per Integrated Tax System (ITS/IRIS) database of Bureau of Internal Revenue
(BIR), he is not a filer.

Issued upon the request of Mr. Payales for SCHOLARSHIP purposes only for his
daughter, WENADEL C. PAYALES.

Given this 24th day of June, 2024 atf BIR, RDO-65, Naga City Philippines.

Valid for six (6) months after issuance hereof.

Iy < e "-!!'-'.*L'~_- =
Cert. Fee: Php100.00 t.litx'i.t'?:.‘f'li'tl RAS A
OR# ROR-2024065220288000014-002442 e BT AT

Dated: 06/24/2024

Doc. Stamp affixed to the original:

NOTE: Any alteration or erasure voids this certificate.




STANDARD EMPLOYMENT CONTRACT FOR THE
FILIPINO DOMESTIC WORKER BOUND FOR THE
KINGDOM OF SAUDI ARABIA

3Skaall )] Agaiall duaddl] A7)l Alalall d>ga Jos A2S
D3 gasd! 4yl

This employment contract is executed unto by and
between:

i e 108 Jaxdl die 2855 2

A. Name of Employer:

Aldawsart, Rogulhods Hodulhman

e e B ——

| National ID No:

IO2§¢ 4 €A F

— —1—-——

A 3o 2PN

c_g";“)_; a.u.bjjl AJHJI .IQ.!J

e — e —

. Address :

a14° king Modullah D-H
bichah k. 5.A

F Olgall

' Civil Status:

ercgl
CuntactNumber
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Joolsdll o3
6.y v97.91
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\ Email Address _

tedulhod. — an (ﬁhﬂh“\ml un | abddnada _ aa@ hot ma |- om

B. Name of Domestic Worker:

Pﬁ#alﬂ Eden Certezant

A i) Aalad) pnel

L

Occupation / Position:

Domesti ¢ Helper

_ﬁ;f_\)""" JJS c’)"‘)‘

=t Ligal

—rt——

ad a\)ub\cf

Address in the Philippines :

;‘b:l%‘ Bigmarnan (Camarn nes ~wr

Civil Status :

Meirriegl

0
s U ‘ - Azl dipsrl
7N o>

Contact Numbers (Saudi Arabia):
6o oso [|%)

C=7

+ Juad¥l Bl )|
B o Nl e

b,

Passport Number : P AT ACET

Pt At alE

Date and Place of [ssue :

P ocr an)q / DFA NcR wEST
Next of Kin Name: . /
Wilken Pavyales

DoY) Sy &S
A Ji o

S H—U’jyi h‘f"‘“

Address :
fbll‘zﬂd Ligmanon  (Camacines Sur

E 2 - \.: b

Contact Number (Philippine/ Saudi Arabia):
0915 F24 |3 4o
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rhis form is NOT FOR SALE

Voluntarily binding themselves to the s Al a8l Jog Al daslgl N-ﬂ pl¥l
g following terms and conditions: .
1. Site of Employment: il gl adga N
| bi\j“ I,‘d ) . ' | ‘.-:""1 Lﬁ ‘Tt. - T :
2. Contract Duration: The duration of contract | g )b Oa Jsaiall 4l (V) e | :hu wit..u s_,.::... [

shall be for two (2) years effective from the
date of departure of the worker from the

Philippines.  _
; ’ :l;il*]_,_',.mm“_, l.'.t’l.};l_,ﬂ S
: 3. Duties and Responsibilities: . b Al Sl gpeaall y Sl gl (g3 ol Aol Jaladl e
‘ | il 138 e "I Galall

The domestic worker shall perform the duties
and responsibilities as shown in Annex “A” of | Alaal) Aiel Jae y Andhses Ay i 55 caaly Jaadl u:.L..a e

|
| \ this Contract. | :
g The employer shall have the duty of providing | s il Jalall (U e geaill
1 i a safe living and work environment for the |
E ': domestic worker, that is free from physical
__ | and psychological hazards. In particular, the |
o . domestic worker: oduin Radls gl Adaa 23y i Jae (shy oLl 4SS 5520 Y |
A. Shall not be assigned to carry out any dangerous il 4dal S e JUs ol
& \ work that threatens his/her health, the integrity
= of his/her body, or impair his/her human dignity;
f ts sal il Y 4 jiall JlaeYl el A ey ¥
e ~ B. Shall not be allowed to perform domestic work
for other parties. -,
= 1 %ﬁw'JM‘JﬁlﬁﬂﬁﬁyuhﬂdjﬁY =
' C. Shall not be subjected to any form of | o tasll Clsiied), Gomls sanlly piall g 5 g ) sal
. 1 discrimination and harassment due to, among |
’ 1 other things, gender, age, race and religious ‘
3 ! beliefs; and i
| 1
S | D. Shall be provided with necessary and adequate | ‘4l 45l Lawe dlaal SN 5 L0520 elud d oy &
| assistance for the protection of his/her physical “‘*’J'“_U'" Aacally Akl "*"""1" uj‘ Jymaadl b A Lo
b and psychological health, including access to | £+ Lol alalial ¢ el dan 3 (=l 5 A s
t timely medical and wellness service that takes (o
l into account, among other things, his/her
) | gender-specific needs.
Both the employer and domestic worker shall t:ﬁ‘,bifd:"ﬂ _‘-L";'“ d" Wl Jl‘:;‘ ‘“;""L“’l o f Je
= perform their reciprocal obligations with mutual a.;::f : ‘”‘""1_ i _‘J"; _ ”_’ M e dslaall
e respect for each other, including the domestic 9 gt gl puad f‘!—":* 3 J el ':j“u‘ s
worker’s duty to respect for the teachings of the 1§yl gaizvall 51ag dSlaall  lg2 Jganal N\
Islamic religion, the regulations in fnrc

Cr

."-__‘_
-
-

E@r‘s Sighjturaf Jusll 8 55




This form is NOT FOR SALE

e ——————

4, Monthly Salary: The domestic worker and the

) o Jasll canlia y (il Jatad! (355 ios el '-—ﬁb? 6
employer agree on a monthly salary of SAR | o= Gill g0t e t,c:)a--‘" ﬂ'J“‘ ‘ilf:__ 5 w
e LR, which is in accordance with the il e S U A SETE

laws and regulations prevailing in both
countries. The monthly salary shall start upon
actual reporting to work and shall be due at |

the end of each calendar month.

|

S ——————

Manner of Payment of Monthly Salary: The T ) Jaadl aalea a8 15 Jd-:'.]." f‘)"‘u_}m *-H..:-‘- *
employer shall pay the monthly salary of the | 4l 2 gl ol dagadl Gl ;f_*ﬁ)d‘ *1-'1;-“ <_,$J+-’:
domestic worker by remitting or depositing to | g'x¥! fawa oy Ay S '*-'L'“‘—"“‘ 3 U’)T‘li
his/her bank or e-wallet account. The deposit | s/l Jalal b e ol Ad il Alalel] adall Sl g
slip or the proof of payment shall be given to o A1) Jigad o= q-')*_‘l" Jalall Jaall ualoa ‘“’L““
the domestic worker. Upon request by the | S Auia)) 8 el O gl SO u..u,uhli ‘_,a:gf-ull
domestic worker, the employer shall help the | sy ySTY) Alaiadl
domestic worker to remit his/her salary to |
his/her beneficiary in the Philippines though |
proper banking channels or e-wallet. |
|
Contract Insurance: It shall be mandatory for the | suiler el e Jgaaxll Joall bio g3k 1352l el 1
employer to acquire and maintain a contract | (e zadl osa dde Llasdly &ogasll duyall dSlaall (3
insurance in the Kingdom of Saudi Arabia i Cilgy)l ads pue Al § JAe) Jala)l Zila) &l ecndyhall
beneficial for both parties, i.e., for the benefit of | Labe Ll 0 (S5 el o o ecdlgyll &85 Qﬁ‘-ﬂb
the domestic worker in case of unpaid salaries | J& Jie)l Jelall g0 A>3 Jeadl Calo Zlalg fasl]
and delay in payment of salaries, among others, | Jawdll Joal b 2803 Sy el o oo eddnll elgi)
on the part of the employer; and for the benefit wawlinll C39)l 3
of the employer in the event of the abscondment |
or pre-termination of the contract by the
domestic worker, among others. The premium |
shall be timely paid by the employer. '

7. Required Daily Rest Hours: The domestic I Jelall ijp%:%jih;!l duagdl ALl olelew LY

worker shall be provided with continuous rest | begs Oilelie () pud e J&B5 Y 5ratune a1y (Al
of at least nine (9) hours per day.

8. Rest day: The domestic worker shall be given I a2 b3al oo gad Aa) ) A Sl Alaladl  daaS AS) M ag A

a one-day weekly rest. sl

—-

|
9. Transportation Cost: The employer shall | agdaad) Adalall by of Jaall iabia o apy cJall) AalSs 4

provide the domestic worker free | ¢\l dio Cudill 1) 83 gall y Jaall adge I Apilaa Ji Ay
transportation to the site of employment and | .ebiall S8 3 oo gl ) &) il Al 33le) Glasa g S3all
back to the Philippines upon expiration of | Jeai ¢kl daladl (5 30 ¥ G Lanall oL} Ul Ay
contract and ensure the domestic worker's F opdall (il datadl sale) CadlSs Jeadl (aalia

timely repatriation. In case of termination for |
reason not attributable to the domestic

Philippines.

v

Enwloyea‘si Signature / Jalal) a8 &
i
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10. Accommodation and Food: The employer shall

provide the domestic worker with safe,
suitable and sanitary living quarters as well as
adequate food or equivalent monetary
allowance.

T )l Aleball gy o Jandl sl e ang telially oSl

IS plads ) ALYl Agaay Agudkia g Lial Ana S

AL

11. Medical Assistance: In the event that the

domestic worker is: ill, injured or unable to
physically perform his/her duties, the domestic
worker shall be allowed to rest and shall
continue to receivé his/her regular salary. The
employer shall shoulder all necessary medical
expenses. Health care shall be provided by the
employer to the domestic worker in accordance
with the regulations and instructions in force in
the Kingdom of Saudi Arabia.

Aal gl el Jalall ey cbsea Adbaly bl e o jpe
QW‘&;M!%MM,@M!QEU\'EVEM
Jaall fuaall Ao ) Jaadl cialee iy A Ayl
zﬁﬂimnqimd,..mmﬂ.ﬂuwmm{‘gﬂ:
A

T aa) 5l Gl Jaall o e s i ciplal) sacbdll,

1

12. Annual Leave and Sick Leave: The domestic
worker is entitled to return to the Philippines to
spend his/her paid annual leave of thirty (30)
days for every two years of service with round-
trip economy class ticket. In case of his/her
desire to continue working with the employer,
he/she is entitled to an additional one (1) month
salary. Furthermore, the domestic worker shall
be entitled to paid sick leave of thirty (30) days
in the event the domestic worker is issued a
medical report as per the regulations and
instructions that are in
Immediately upon request of the domestic

worker, the employer shall bring the domestic |

worker to a professional health care provider for
evaluation and issuance of the medical report.

force in KSA. |

) il Jalall Gay riiapall ey A il 351

A 3ad saY) e gl A gl 4G eluaidl Guldll ()
Aa ol e )y a5 S Raasll e gpale JSILas (1)
¢ Jaadl Caslia aa Jaall Lol ga A aie ) s (A Al
Cagdle lal (V) asly el ) e Jgeanll L /4 G
Ty 5l o Jseandl il delall Gy olly e
'H#Lﬁji:_ﬂm;uuqsuﬁ(r.)igmamﬁvlhﬁh
‘Mtqﬁmdﬂ\ Cllagdedll y Aakasdl lidy A il Jalall
el Gl e el Jaddl cialia o Al A el
| e Rmaa Al paia ) il Jalall )
| gl il lacal s dapid

Y

|

13. Repatriation of Remains: In case of death, the
employer is responsible for the repatriation of

the domestic worker's remains and personal |

belongings to the Republic of the Philippines as
soon as legally possible and without undue
delay. In case repatriation of remains is not
possible, the same may be disposed of after
obtaining the approval of one of the domestic
worker's next of kin or by the Philippine
Embassy.

14. Dispute Resolution: In case of dispute bg
the employer and the domestic workj
party may refer the dispute to the af

o

Employee’s Signature / Ja\xll o 53
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This form is NOT FOR SALE

KSA government office for Domestic Workers
Dispute Settlement for the possible amicable
settlement (mediation)of financial claims, or,
failing that, through compulsory arbitration.

.

 —

15. Transfer and Terrn_ination of Contract:

Should he/she desire, the domestic worker
shall be allowed*to immediately transfer to

another employer under any of the following
circumstances:

A. Upon expiration of the contract:
B. The employer delayed in paying the domestic
worker's wages for three consecutive or

seéparate wages without a reason related to the
worker;

—

(lhu.,u)wimﬂg,.ﬂld;l@.;@j.n&ul
.J)l.-‘.._}“elﬁa.h_,h,:.:.ihqiui iWIW
Syl asadll

i ekl s il Ju Vo
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|

Jalall iy
Al Gyl e sl A AT Jae caalia

¢ ddell olgmil e |

|
R
| Jalalls @l o (50 Alaiia L L5 ) 50

C. The employer fails to receive the domestic |

worker at the port of arrival, or within fifteen | #lbe o8 4 jiall Aalall Jlii il Jasll ala ol e
r| E:IJELJAL'\M'I u.aLa_i._i ('15) _).n.'u.'n.:‘. dwad (DA Ji I;JHJ."
his/her arrival to the Kingdom. |
D. The employer fails to obtain a residence permit |

(15) days from the shelter from the date of

for the domestic worker, or to renew the same |
within thirty (30) days after its expiration;

E. When the domestic worker’s services are rented |
out to others without his/her knowledge and |
written consent;

F.  When the domestic workers assigned to work for |
others who are not relatives of the employer up |
to the second degree; 1

G. When the domestic worker is assigned to work
that threatens his/her health and safety; !

H. When the employer or any of his family |
members mistreats the domestic worker;

I. When the employer fails to act immediately on

the complaint of the domestic worker;

When there is a complaint by the domestic

worker against the employer, and the employer

prolonged the period of consideration, provided
that the worker has not caused or contributed to
the prolongation of the complaint also.

K. When the employer submits an incorrect
notification of absence against the domestic |
worker;

l.

ho

Employee's I'Signalure [ Jaladl a8 &5

ASledl ) gl sea g
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This form is

NOT FOR SALE

—— .

L. When the employer or his representative fa

attend two sessions called by the competen

authority to hear the complaint submitted by the

domestic worker;

M. Upon the recommendation of the competent

authority, during the pendency of the complaint
filed by the domestic worker, in order to avoid

any potential damages that may be incurred by

the domestic worker;
N.

reason that results in the inability to pay the
domestic worker’s wages for a period of three
(3) consecutive months; and

O. Any other individual or general cases decided by

the Minister of Human Resources and Social
Development.

The domestic worker may immediately

terminate the contract for any of the following
just causes:

a. When the worker is maltreated by the employer;

b. When the employer violates the terms and |

conditions of the contract; and

c. When the employer commits any of the
following acts: deliberate nonpayment of salary,

physical or sexual molestation and physical
assault.

16. Special Provisions:

A. The responsibility of informing the employer |
regarding the departure and arrival of the
domestic worker in the Kingdom of Saudi
Arabia shall be that of the Philippine

recruitmentagency in coordination with Saudi
recruitment agency.

B. The employer and his family members, and the
domestic worker shall treat one another with
respect and dignity.

Employeg's Signature / Jalxll ad 53
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In case of the absence of the employer due to his
travel, imprisonment, or death, or fQr any other
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This form is NOT FOR SALE

!_ employer and his immediate household.

D. The employer shall not deduct any amount from
: the regular salary of domestic worker.

E. The employer shall pay the cost of domestic |

worker's residence permit (igama), exit/re-entry

C. The domestic worker shall work solely for the |

pany il Jatall g 43l ol iy Jaadl calia Jelas o
Aal S5 pl il Gl

| Jeadl oo s Jadd Jans OF JAs| Jaladl e
sJuilAn-" d.i_;ulj

!
alalal) ol LSl o has Sl paas Jaadl clial jeu Y WO
| Al

visa, and the final exit visa, including the |

: renewals and penaltles resulting from delays.

| F. The passport and work permit (iqgama) of the
worker shall remain in his/her possession. Under
L. no circumstances shall the employer hold in
". his/her possession the passport, igama and
other personal documents of the domestic

E worker.

. G. The domestic worker shall be allowed to freely
communicate with his/her family and the
Philippine Embassy Consulate on his/her
personal expense or account.

| The employer shall explain to the members of his
j household the provisions of this contract and

ensure that these are observed.

|. In accordance with the laws and regulations of

the Kingdom protecting human rights and
‘ establishing protections against abuse, the
| employer shall educate himself/herself, the
members of his/her family, and the domestic
workers in their employ of:

I. the rights of domestic workers, including the
right to equality, non-discrimination, and to
protection from abuse; and

[I. on everyone's obligation to immediately

|_ report cases of abuse that come to their

knowledge to the competent authorities.
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|

|
| 17.Any provision of this Standard gl 1dn dsgell Jaull Sas B>l oS> &) i jyma WV
1_ Employment Contract may be altered, | &sgaull dual Jaal &iad S oo Al 9l dbaas |
| amended or substituted through the Saudi- ASjtall A ddl
t Philippine  Joint  Technical ~ Working

'-. Committee.
| 18. The worker shall be repatriated at the | Ul> § Jas)l =>be ain Je by J| Jalall ol AA

employer's expense in the event of war, civil | o) @S duandall CplgS)! o) Agasll blasd) 3l oyl
disturbance or major natural calamity, | Jalall j2pe A 3 9 Aleall gl (2 Lot 5| doxdlend]
pandemic or other analogous circumstances | e j36 pb dlaxd ol b culs Jos o) 9l las o2y

\ or in case the worker suffers from serious Jaall JLS)

1 illness or work injury medically proven to
‘ render him/her incapable of compléting the |

1

\ contract. |
I: 19.After the expiration of the contract and thé_ll‘ nﬁﬂl:,lﬁ-;j'- - g el Aalal) A2 5 adal) elgil 2y V9
| domestic worker desire to return to the pi O A gl plaiut ANS 5 Sy Jaall cnlia (e o2
Philippines, the employer and/or the Saudi | CSa Adall il Jalsl) sl (e A Janll 3005 l-f“ |
Recruitment Agency shall present to the MWO colill B SIS &gl Sl el gl DA gp
the proof of full payment of salaries of the A3 graall A pall ASTaall
worker. Such bank statement and proof of |
settlement may be submitted as evidence in the |

Philippines and in the KSA. __
20.This contract may be renewed upon the | 3 .JesJl oy Jalall daslgan daall e dsd e Y

agreement of the worker and his/her employer. | Badaall ABYI (po Al @RS a2 < Qiadl wass Al

Should the contract be renewed, a copy of the | ddaasall / Bylawdl / MWO | algyl) JaBIl zdl Slls

renewed igama and proof of full payment of | Adgaull Cauls g3l &S5 ol Jandl a>bis S e dcudal]

salaries shall be submitted 1o the | : :

" l MWO/Philippine Embassy/Consulate by the
| employer or Saudi recruitment agency.

MWO - Jed
This certifies that (Name of worker) Paiales  Bden  (ord ¢xond

| has been working for me since (Date: Mm/Dd/ Yy) .\anuacy . b . .
to work for me when she/he returns from vacation in the Phﬁiﬁpine: SRR

dah, KSA




Gulf Gate Recruitment

IB/OL/415 Lays i ) 520006561 asglt cistght

STANDARD EMPLOYMENT CONTRACT
FOR FILIPINO HOUSEHOLD SERVICE WORKERS (HSWs) BOUND FOR THE
KINGDOM OF SAUDI ARABIA

This employment contract is execuled and entered inlo by and hetween

A. EMPLOYER:

Abdelhady Bin Abdelrahman Bin Abdelhady Aldosari

o3l galgdlae Cu Gas llae (s sogline

Visa Number issued by the Saudi Ministry of

| Labor:1902503136

R
" Street

District

City

Civil status
Telephone number

Mobile number

E-mail address

Number of family members

King Faisal
Asir

bisha

Married

8
0503396096
0554782082

35 e Jalall .w....L!l )

B. NAME OF WORKER*

Position

Civil Status
Contact Number
Passport Number
| Date of Issue

. Piace of issue

Name of Next of Kin

Address and Contact
Numbers of Next of Kin

Represented in the Philippines by:

Address in the Philippines:

Philippine Recruitment Agency:

JEAN-LOUISE MODREN CONCEPTS AND SERVICES INC: y
ADDRESS: 1900SAN MARCELINO ST. COR. REMEDIOS ST, MALATE, Sirps
| MANILA, PHILIPPINES. TEL: 09178099770-00634508290

EDEN CORTLZ!’\NO PAYALLS

REPSENTED IN THE KINGDOM OF SAUDI ARABIA BY:
SAUDI RECRUITMENT AGENCY
OFFICE OF GULF GATE RECRUITMENT /_

Address: P.O.Box: 84555, Riyadh,1681.Tele 0114504104, Fax:
4506399. Email: ggr2017@aoutiook.sa

1902503136
4.'4)’1...‘“ Jaali
...L‘d:‘*" L EJl—:l‘
i aihiall
iy : ALl
s A Laay) Al
8 : 3=y 21 e
0503396096 a0l gl [ gl
0554782082 Jigad ad,
AN L
‘Lg.l.l.alﬂ..u)l..,“&_\u‘ | ‘«.‘-J...u'_,
-J‘ |_l.-‘_“'\—h5-'

,.u;:_;,; bl A 2
Address: P.O.Box: 84555, Riyadh,1681.Tele 0114504104, Fax:
4506399. Email: ggr2017@outlook.sa

e TA RSN —
EDEN CORTEZANO PAYALES = h_hw, ‘,__,_‘_,
Domestic }‘EI}‘)CF/“ Domestic Helper u.b,.l ! A.-d..ah
BM — Y
;IU;: FERCRE LIBMANAN CAM SUR 0 9 ﬁma’uwﬂ
MARRIED MARRIED e Laayl Al
09124800985 ConboelibtosgHSW i) g a8 )
P3486197B V E, At jisa bl
09 OCT 2019 FEwS (P
DFA NCR WEST DE . : Jaa¥l A
REYNALDO REJFNAL
VILLARAZA CORTEZANO BN aad )
TAFA
CORTEZANO NASSIE_EanuSrkn‘!HuS
09124800985 Philipr®)@ PR 6A ©atpur Office RIYADH, KSA i
. Jisdi

226

|

38621

-._.Id..q_:fqun,

Voluntarily K‘:ﬂng @lves\m the following terms and condigons:
¢ ola

a.lJ.:chulg.t

6 0l

JEAN
RADDRESS: 1900SAN MARCELINC

m:cj rtHENEDIG S

s gl wsifa
LOUISE MODREN CONC tpw‘q’.ﬁ‘» Jé}{w&;%w%&

MALATE, MANILA, PHILIF ‘f&‘«m 09178099770%
(T D—— "ﬁ;:‘( 12006 450@
Ly~ -‘%—* (Pl ) ’QS: 1
‘ \

Address: Soudi Arabia - Riyadh - King Abdul Aziz Road - Posts neighborhood

- next (o the Mimistry of Labour
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7ION FOR EMPLOVMENT

7

“ | FULL NAME | EDEN CORTEZANO PAYALES

Monlhly Salary 400USD

Contracl Period | 2YRS
PASSPORT DETAILS

Number P34861978

Dale of issue | 03 OCT 2010
Date ol Expiry | 08 OCT 2029

Placn ~f fnsne | DFA NCR WE‘S?

[ TANGUAGES & EDUCATION g2

——

U fnglsh -]-Z[::_'FL__A e
n r;‘lil.\lvr, o ) NO"___ =
D fdineation (Conrae] [COLILEGE GRAD
PERSONAL DATA - _“:':L‘__“f’_.‘*':__\'f“:‘f‘f_ e et
‘ Mationalily FILIPINO . *"‘:i"j
‘ Religion CHRISTIAN o *
Dale of Birth 04 NOV 1979 ) a ‘6.1-
' Place of Birth | LIBMANAN CAM SUR = s
Living Town LIBMANAN CAMSUR | gu i
Mnrilnl.’%l,ﬁ.lll_s -_MARR-IEP___ L L A.’f-u.xla-“il‘
e € A Gt
U Wit r”_}gl':. e = {0
%—- l]:zuamTl:;.l!\__dL_ 1:’1;'-')__"________ I — LfJ"
S rmaincion | RROWN o 5 ]
T . R B
SR VTONUS BN PLOYMENTABROND P 2 22 2o
: " o Ao . H‘-—-:_':\———-—- —_C nlry of Fmploymenl Position
SKILLS & EXPERIENCESJe 202 Paried L PO -
Baby Sitting VIS eﬂﬂ U-" !_ R AL,
Chiidren Care YIS Jakdh j—i AJl .
; ; 3 joadi Al
| Disabled Care NO S i o TETR e
2;::,1;,9 VT s | PROFILE SUl\'lf\’IAR\ il pgeas
Washing NI A | DR e g7
: 7 1 } 5 350 | et
ironing W e EETES
Arabic Cooking ‘-\( ] ok ‘j;_.“_. Y WIS - |
: e A ‘)JALU T SR e = i W
e ijK'ng 5k RN S, ),:\_—'l_;l; -( andact fel nn R TR T (I R e wm ker ] o 2&\00985
w3 — : e ——— B

' / - » CORTEZ:\,\'O
Father: RIDNA LDO N I_LL,\RAL:'\ ' 1
Mother : NONA ROLDAN 'C_(.)R reZANO
Contact number: 09124800965 o
Address: BICAL LIBMANAN CAMARINES SUR

oL

- e i o};g%‘b
g e ' [ lhett00¥e e l ;P["z-_,%“ﬁ"_—,'m

RPUETTRPRTT (I 3 S e || - dgagsandt .l..a,-Jl aslall glpint
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Gulf Gate Recruitment
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1. Site of Employment: Bisha

A ; Jad) aBga 8

2. Contract Duration: Two (2} yeage“effeclive from the date of
departure of the worker from the Philippines. The monthly salary
! ;hall start upon actual reporling to work.

w00 iy Gaall e Alabadl f Jaladi 35 obie o A5 e Caflies t dRadt S00 Y
A JE2 el § pilae sy ¢ gt

i 3. The Household Service Worker and  the employer agree on a
monthly salary of US$ 400 which is in arcordance with the laws and
! regulalions revailing in both counlncs

e i

- 4. The employer shall dpeﬁ a bank account for the HSW “in KSA.
' sublect to SAMA rules and regulations and shall deposit rejrularly
every end of the month the salary of the HSW Lo the said account.
The passbook or deposit slip or their equivalent shall be given Lo the
HSW and remain in his/her custody. The employer shall help
the HSW to remil his/her salary through proper banking
channels.

D Ty
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5. The Household Service Worker shall -l')c_provided with
continuous rest of atleast (8) hours per day.

Aol gre aal; oy dadyiad abeialt / Ll €05 0
L gy

. -

el (A) £ S Y

6. Rest Day: At least one (1) rest day per week.

. B it Aaalgaan a—J&:Y hl_)‘a_,.l

7. Free transportation to the site of employment and back to the

point of origin upon expiration of contract and ensure the worker's
| limely repatriation. In case of lermination for rcasons not
" attributable to the worker, thr employer shall bear the cost of
; repamanon of the worker to the Phnlapp-nns

1 8. The employer shall provrde the Househald Serwee Worker,
suitable and sanilary living quarters as well a5 oadequate  food
or equivalent monetary allowance.

Sl g 2y LA MG YD Wt 52 pelty Jand s ga ) Rt S0V
e GG Jatd Gals Jasiig <l 8 AL/ Jaall pied lady o
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C Al ialt Alabadi  Jaladt
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9. For acceptable medical reasons, the HSW shall be allowed to rest
and shall continue lo receive his/her regular salary. The employer

shall shoulder the medical expenses.

C-Aq.thL-A.‘lh Z.l,;u A L:ahj-[ "’-.:L}';l.l.!l J._LL':’-I‘J«.L!I. waba Jasds 4
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10. The HSW is entitled to return to the Philippines to spend
his/her paid vacation leave of thirty (30) days for every two
years of service with a round-trip economy class ticket. In case of

l his/her desire to continue working with the employer, he/she
is entitled to an additional one-month salary.

By - e e e —— —— =
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r_l-l.ln case ol death, the employer s rcspo:sibic {or the
expatriation of the HSW's remains and wnersonal belongings tu the
Repubilic of the Philippines as soon as Irgally possible and

, without undue delay. In case the repatriation of remaing js nol

! possible, the same mav bedisposcd ol alter obtlaining Lhe

¢ approval of one of the HSW's next of kin or by the Philippine

Embassy.
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12.In case of dispute between the employer and the HSW, the two
contracting parties may refer the dispute to the appropriate Saudi
authorities for conciliation and/or resalution.

S G+ Gl ALl e caaba o E15 e Do VY
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13. In case the Household Service Worker runs away or_refuses_ta

work without valid causes, the Philippinc recranrlmenjagen@xh]]l
trning th f

+ accrued cost of recruitment to bis/her emplover, as ped aprees

| be responsible in having him/her replaced or inre

| between the employer. the
the Phiippine rderuitineyt

Saudi recruitment agency and » Phi
agency. S ﬁ \ X
T
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Address: Saudi Arabia - Riyadh - King Abdul Aziz Road - Posts nei ghborhood
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